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Admission of International and Foreign Exchange Students Policy 4.28
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Foreign Exchange students are expected to enroll for a minimum of one
semester and maximum of two semesters.

A Foreign Exchange student entering a Florida school for the first time must
present to the Student Assignment Office the general enrollment documents
required by all students in addition to the Exchange Program and INS
documents.

cholastic preparation to
owledge of the English

Foreign Exchange students must have sufficient
participate in the designated program, includi
language.

The home language survey is given to all'
Exchange students.

If a Foreign Exchange Studen
demonstrate English proficienc
Language Assessment Battery (LAB
to that student for the duration o
school year, the Exchange Program ma
in the District due to vi '

bol year. However, for the next
t be permitted to enroll students
roficiency requirement.
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THE SCHOOL DISTRICT OF LEE COUNTY, FLORIDA

Date: August 25, 2009 Section: Public Hearing
Subject: Revisions to Policy 5.20, Family and Medical Leave

Item No:L&ﬂZ_CL~ Presenter(s): Dr. James W. Browder

Strategic Plan:

VIII. Organizational Design: We will create an
organizational design to achieve our mission and objectives.

Background Information:

As part of an on-going process, staff reviews and updates
School Board Rules to determine if changes need to be recommended
to the School Board for approval or if new rules need to be
considered for adoption.

Revisions to Policy 5.20, Family and Medical Leave, are
being recommended to comply with the recently updated federal
regulations regarding the Family Medical Leave Act and to assure
consistency with the —collective Dbargaining agreements - which
include the updated language.

The Notice of Public Hearing was advertised in the Thursday,
July 23, 2009 edition of the News-Press. The proposed Rule was
reviewed with the Board at its Briefing meeting on Tuesday,
August 11, 2009. :

Fiscal Impact:

NoHe. The action requested is within the current et
allocated to the department or area: Yes No /A

Superintendent’ s Recommendation:

I recommend that the Board approve revisions to Policy
5.20, Family and Medical Leave, to comply with the recently
updated federal regulations regarding the Family Medical Leave
Act and to assure consistency with the collective bargaining
agreements which include the updated language.

171

Approved: Budget: ‘# Attorney: Zgg ‘_15
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The School Board
POLICY hoef L(e:eo(?our::;r 5-20

Related Entries: (Not identified at this time)

with the requirements,
FMLA) of 1993, and any
> shall operate to limit or

All provisions of this Rule shall be interpreted so as to ¢
including definitions, of the Family and Medical Leave A
applicable implementing regulations. No provision in thi
reduce leaves provided for in any relevant coIIectlve

worked for the Lee County School

(1) Employee Eligibility - Any employee wh
d for at least 724 hours during the year

District for at least twelve (12) months
preceding the start of the leave.

(2) Reasons for Leave - Ellglble employees sha e granted FMLA leave for the

following:

(a) To care for the emplo
adoption or foster care.

_exigency arising out of the fact that a covered military
e duty or called to active duty status in support of a

(3) Leave Entitlement - An eligible employee is entitled to take up to a total of twelve
(12) work weeks of FMLA leave in a 12-month period, to be measured backwards
from the commencement date the employee uses FMLA leave. An_eligible
employee taking leave under paragraph (2)(e) shall be permitted to take up to 26
workweeks of leave in a twelve (12) month period.

(4) Intermittent Leave for Planned Medical Treatment - FMLA leave may be taken
intermittently whenever it is medically necessary to take care of a seriously ill
spouse, child or parent of the employee, or because of the employee’s own serious
health condition making the employee unable to work. Intermittent leave may be

f"H")
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Family and Medical Leave Policy 5.20

()

(6)

(7)

(8)

taken in increments of one or more days or partial days. Certification of the need for
intermittent leave, and the leave schedule, shall be provided by the health care
provider. Employees needing intermittent FMLA leave must attempt to schedule
their leave so as to minimize disruption to the District’s operations. The District may
assign an employee to an alternative position on a temporary basis with equivalent
pay and benefits that better accommodates the employee’s intermittent leave
schedule. Intermittent FMLA leave must be requested by the employee in writing at
least thirty (30) days in advance, or as soon as is practicable.

maintain an employee’s
me extent coverage was
a period not to exceed

Maintenance of Group Medical Insurance - The Board s
medical insurance coverage during FMLA leave to
provided to the employee prior to taking FMLA lea
twelve (12) weeks during the applicable twel
workweeks during the applicable twelve (12) mo
paragraph (2)(e) of this policy. Medical ins i had been paid
| st continue to

made by the employee, the depende
benefits will be paid for claims incurred
employee is reinstated, and pa) ependent’s premlums resumes,
the dependent’s insurance wi i same coverage as prior to the
lapse.

‘advance, or as early as is
leave may be delayed for up to thirty (30)
n employee using intermittent leave under
ual and customary call-in procedures for

Condztnons include the same privileges, prerequisites and
substantially similar duties and responS|b|I|t|es The

he/she inten eturn at the end of the leave. If the employee does not intend to
return, the employee will be deemed to have resigned voluntarily, and no FMLA
benefits will be provided. If the employee states that he/she intends to return, and
then fails to return, for reasons other than 1) the continuation of a serious health
condition of the employee or a covered family member or 2) circumstances beyond
the employee’s control (certification required within 30 days of failure to return for
either reason), the employee must promptly reimburse the Board for the cost of
insurance provided by the Board during the leave. If the employee fails to do so, the
Board may take action to recover the premiums paid. 1 1
{
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Family and Medical Leave Policy 5.20

(10)

(11)

Application of Paid Leave - Employees are required to use paid accrued sick leave
before any FMLA leave is taken as a result of a serious health condition. Employees
are required to use any paid accrued vacation before any FMLA leave is taken. Any
such paid accrued leave taken will be counted toward the allowable twelve (12)
weeks of FMLA leave.

Medical Certification - Employees requesting FMLA leave due to a serious health
condition of the employee, or of the employee's spouse, child or parent, are
required to submit a certification from a health care provider, verifying that the leave
is medically necessary. Form WH-380 shall be used. The Board may require an
employee to obtain a second medical certificati Board’'s expense. The
second health care provider may not be employed\,,__
If the opinions of the first and second hea
require a third medical certification, agai
care provider selected by the employee
by Insurance and Benefits. The third op
the Board may request a recertification o
conjunction with an absence.

Fitness-for-Duty Certification
taken FMLA leave due to the
required to provide certificatio
employee is able t

'§2601, et seq., 1001.41, 1001.42, 1001.43, F.S.
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THE SCHOOL DISTRICT OF LEE COUNTY, FLORIDA

Date: August 25, 2009 Section: Public Hearing

Subject: Adoption of Exceptional Student Education ESE Policies
and Procedures Document 2009-2010 through 2011-2012
(formerly Special Policies and Procedures/SP&P)

Item No:(jIIE-l). Presenter(s): Dr. Constance Jones|
Dr. Carl Brunick

Strategic Plan:

I. Systems of Teaching and Learning: We will create
systems of teaching and learning that will ensure each student
reaches his/her highest potential.

Background Information:

Section 1003.57(1) (d)Florida Statutes, and Rule 6A-6.03411,
Florida Administrative code (FAC) requires that each district
school board develop and submit to the Department of Education
its proposed written statement of policies and procedures for
providing an appropriate program of specially designed
instruction and related services for exceptional students once
every three years. Rule 6A-6.03411, of the Florida
Administrative Code (FAC), requires the approval of this document
by the Department as a prerequisite for utilizing weighted cost
factors under the Florida Education Finance Program (FEFP). This
document also serves as the basis for the identification,
evaluation, eligibility determination and placement of students
to receive exceptional education services, and is a component of
the district’s application for supplemental student funds
available under the Individuals with Disabilities Education Act
(IDEA) .

The district submitted its proposed document in June 2009
for review by Bureau staff. Bureau staff made recommendations
and identified required revisions, which were completed. Upon
receipt of the final Board approved, signed SP & P, the district
will receive official notification of approval from the Bureau.
Statutory authority for adoption of the Rule outlined above is
contained 1in Section 1003.57(1) (d), Florida Statutes. The

Approved: Budget: q« Attorney: Qé{ }
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Statutes. The complete document is available in the
Superintendent’s Office for review.

The proposed Rule was reviewed with the Board at 1its
Briefing meeting on Tuesday, August 11, 2009. The Notice of
Public Hearing was advertised in the July 25 edition of the
News-Press.

Fiscal Impact:

None

The action requested is within the current bygdgget allocated
to the department or area: Yes No /A

Superintendent’s Recommendation:

I recommend that the Board approve adoption of the
Exceptional Student Education (ESE) Policies and Procedures
(SP&P) document for the 2009-2010 through the 2011-2012 school
years.











